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In The news

Piikani nation Media 

On Friday March 24 Chief Stan 
Grier, on behalf of the Piikani 
Nation, signed the Alberta–Blackfoot 
Confederacy Protocol Agreement 
along with Premier Rachel Notley 
and Chief Fox (Kainai) and Chief 
Weasel Child (Siksika).  The 
Agreement sets out a formal process 
for government and the confederacy 
to collaborate in several areas 
including economic development, 
culture and language, social, political 
and legal issues, environment 
and lands, reconciliation and the 
implementation of the United 
Nations Declaration on the Rights of 

Indigenous Peoples. 
For More information visit 
https://www.alberta.ca/release.
cfm?xID=465391890A0CC-AEF0-
F080-4627547FC0602336

“Today marks a historic moment 
in the relationship between the 
Government of Alberta and the 
Siksikaitsitipii Tribes in the signing of 
the protocol agreement. It carves a 
way forward in working together on 
matters that impact our tribes and the 
Government of Alberta.” –Chief Stan 
Grier.

Cover photo: courtesy of Alberta 

Historic Blackfoot Confederacy-
Alberta Agreement Signed
By: Ira Provost 

Photo: Courtesy of Councillor 
Lowell Yellow Horn 
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Lowell Yellow Horn 
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Did You Know ... 
As an April Fool’s Day prank in 
1998, Burger King published a full 
page advertisement in USA TODAY 
introducing the newest menu item: a 
“Left Handed Whooper.”

In Ancient Rome the month of April 
was sacred to the goddess Venus. 
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In The news
Historical Treaty 7 Flag Raising
Piikani Nation Media 

Calgary, AB – On March 23 an official blessing and ceremony with prominent 
elders and leadership from Piikani, Kainai, Siksika, Tsuu Tina and Stoney Nations 
took place with the Honourable Naheed Nenshi, the Mayor of the City of Calgary. 

Elder Wilton Goodstriker provided a blessing of the Treaty 7 Flag acknowledging 
the sacred kinship that it represents 
between the City of Calgary and the 
neighbouring First Nations. Additional 
addresses included Chief Roy Fox of 
Kainai and Flag song by Councillor Eldon 
Weasel Child of Siksika. 

Mayor Nenshi provided greetings in all the traditional languages of Treaty 7 and a 
message of a shared journey of Indigenous and non-Indigenous peoples. With the 
renewal of that relationship with the City of Calgary and the Treaty 7 Nations, our 
path to reconciliation and prosperity will now be represented in a new permanent 
flag flying at Calgary City Hall. 

The Piikani Nation’s own Marilyn North Peigan, an Army Veteran, had the 
opportunity to assist in the physical raising of the Treaty 7 Flag, also assisted by 
the Drummers of Turning Robe of the Siksika Nation. 

2017 Blackfoot Youth forum 
Piikani Nation Media 

Lethbridge, AB – A remarkable three-day event was hosted on location at the 
Sik-ooh-kotoki Friendship Center on March 24-26. Sessions were geared toward 
Indigenous youth and included various sessions on “anti-bullying”, “gang activity”, 
“alcohol & drug addiction”, “leadership”, “culture”, “job skills”, “healthy lifestyle 
choices”, among many others. 

The theme of the forum was “One Step Closer to Reality.” The committee had 
designed the forum logo to symbolize the “Buffalo is our sacred animal and like 
the buffalo, we move forward facing all obstacles while protecting out families and community.”

Approximately ninety youth and forty adults from Piikani, Siksika and Kainai took part in the forum sponsored by: Sik-Ooh-Kotoki 
Friendship Society, Alberta Health Services, Siksika Medicine Lodge, Napi Friendship Center Association, Piikani Child and Family 
Services and Siksika Health Services. 

The forum featured an address to the youth from Piikani Nation members Abby Morning Bull and Leland English. Ms. Morning 
Bull spoke on her achievements in education and the experiences she’s received and included a message of youth realizing the 
importance of opportunities. Mr. English’s address included his abstinence from alcohol and drugs throughout his life time and the 
importance of being able to identify with where he has come from. The forum was concluded with a closing ceremonies conducted by 
Piikani Elder Morris Little Wolf. 



HONORING OUR LEADERS OF THE PAST 
     

 
CHIEF NORTH AXE 

APOTOHSKAKSAAKSIN

North Axe, son of Sitting Behind Eagle Tail. Become head 
Chief of the North Peigan in either 1886 or 1887. 

future leader Profile

“Otskoiasaan” in the English language 
means “Blue Paint” and is also 
the Blackfoot name of Mr. Leland 
English.  Congratulations on the recent 
appointment to the National Youth 
Council of the Assembly of First 
Nations. 

Leland shared the process with Piikani 
Nation Media: “(In my application), 
I was honest about my experiences 
and education. There was plenty of 
emailing that came along with the 
process of becoming a member”. 

Leland’s role is the Male Alberta 
Representative from Treaty regions 6,7 
& 8.

Leland describes in his own words 
what the Assembly of First Nations 
means to him and how it assists in 
strengthen of Indigenous peoples: 
“AFN is a representing organization on 

behalf of all First Nation communities 
in Canada. This organization is our 
voice with the federal government, with 
the continuing issues that we as First 
Nations face on a continuum.” 

Presently, Leland is a post secondary 
student completing pre-requisites 
and looking forward to attending 
the University of Lethbridge to 
obtain either an education and/or 
management degree. Leland’s has an 
ambition of becoming a teacher and 
eventually becoming the Principal of a 
school. 

With so much in the world, Leland 
advises to “ never give up on your 
dreams and always seek your support 
systems when you want to become 
what you want in life.”

The community of the Piikani Nation 
inspires Leland with all the kindness 
and encouragement that he has 
received from numerous members of 
the community. Leland thanks Piikani 

and his parents who were also major 
influences in shaping who Leland has 
become today. 
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Piikani Nation Chief & Council 
P.O. Box 70, Brocket, Alberta T0K 0H0 TELEPHONE: (403) 965-3940 FACSIMILE: (403) 965-2214 

	  

	  

General Meeting Summary of Council Business 
March 6, 2017  

• Council Business  

• CEO Update  
• Outside business  

• Ky Naak Ku Kaan Housing  

• Piikani Child and Family Services  

• Piikani Resource Development Ltd.  
• Peigan Indian Rural Electric Association  

• Other  

March 8, 2017  

• Council Business  

• Legal Updates  

• RCMP Update  
• Piikani Nation Membership  

March 9, 2017  
• CFO Update  

• Piikani Employment Services  

• Aakom Kiyii Health Services  
• Piikani Nation Lands Department  

• Piikani Social Development  

• Supporting Housing (Homeless Shelter) 

• Piikani Public Works  
• Piikani Daycare  

March 10, 2017  
• Council Business  

• Crowlodge Elders Center  

• Piikani Nation Membership  

• Traditional Knowledge Services  
• Piikani Consultation  

• Peigan Board of Education  

March 21, 2017  

• Piikani Nation Lands Department  

• Communications  



March 17 – Peigan Board of Education 
(PBOE) presented “Reconciliation 
through Education”, a one-day 
event with the theme Aiskini matsiiyii 
Kokosinooniiksi Mahkaisookaapsaawa, 
which translates to “we teach our 
children to be good people”. The event 
Master of ceremonies was PBOE Board 
Member Quinton Crow Shoe.

The primary objective and reason 
for the event was to create a space 
for community engagement and 
connection between the Truth & 
Reconciliation Commission (TRC), 
Indian Residential Schools (IRS) and 
education in the Piikani community.  
The event was a great opportunity for 
Piikani community input on the topic of 
education.

Guest speaker Chief Wilton Little 
Child, also known as Willie, was 
well received in his presentation to 
the approximately 170 people in 
attendance. Chief Little Child is a Cree 
Lawyer from Maskwachis, a survivor 
of residential schools and a former 
Member of Parliament. Little Child was 
appointed as Commissioner of the TRC 
of Canada. 

Chief Little Child provided some insight 
of the injustices that were brought on 
our children and the intergenerational 
traumas that Indigenous people had 
endured. The children who were forcibly 
taken from their families; through 
his work he advocated to have the 
government ask: “what happens to the 
children, what happens to the parents, 
and that there is a disconnect when we 
were also taken away from the land.” 
The separation of child, parents, and 
the land was a direct attack on the 

community whereby in understanding 
these connections lies the strength to 
the path of reconciliation. 

The TRC of Canada was directly 
comprised from the several of lawsuits 
against the Religious Organizations and 
Canada. The first three Commissioners 
resigned, Chief Little Child was blessed 
to be appointed and didn’t want the 
initial appointment; he has since found 
it a blessing for the witnessing of the 
stories that needed to be voiced. 
Survivors were asked to guide the 
work of the TRC. Some survivors have 
been hiding their stories for years, 
and they didn’t want their children to 
be punished, which is why most were 
not taught their language.  The court 
ordered the Commission to host seven 
national events across Canada. 

 “This heavy weight is being lifted, by 
people like you; because you are trying 
to promote reconciliation and healing 
and that is what we need to do across 
the county, and that’s what we are 
doing. Wetaskiwin is the most miss-
pronounced city name in Alberta. Its 
Cree word, for having “Good relations”. 
That starts with us, reconciliation 
begins with me.” – Chief Little Child 

Chief Little Child shared his experience 
and his encounters from a ceremony 
of the Myan people; Spirituality comes 
back to leadership and women will 
need to take a more prominent role in 
the future of our leadership. 

Before the morning PBOE session 
concluded a short question period was 
offered. A question posed to Mr. Little 
child: “What do you say to those who 
say, ‘Just get over it!’” Chief Little 

child response, “Walk a mile in my 
moccasins.”

Chief Wilton Little Child concluded 
his portion of the day to say: “Please 
extend my very sincere thanks to 
you, your Elders, Trustees, staff, and 
members of your Nation… Remember 
the old people say “if it is worth doing it 
will not be easy” so my prayers are for 
your continued success!”  

The afternoon included break-
out sessions to provide input and 
recommendations from the community 
that will be shared with PBOE, Piikani 
Nation Chief & Council, and INAC 
and then included in the forthcoming: 
PBOE Three Year Education Plan, K-12 
Education Review, Post Secondary 
Education Review and the Language 
and Culture Activities. 

Presently, Peigan Board of Education 
is currently working on three projects 
that will enhance their programing 
for Piikani which include: A Nation 
in Transition (Vol. 2), Peigan Indian 
Residential School Stories, and Early 
Literacy Kits for K4/K5 Students 
(Blackfoot and English Literacy)
 
Superintended Lisa Crow Shoe, “PBOE 
is always grateful to all community 
members who take time from their 
busy schedules to attend functions 
such as this. Special thanks to our 
Piikani Elders for their support of PBOE 
initiatives. For more information please 
visit: piikani.ca” 

The TRC: Calls to Action can be viewed for 
free at: http://www.trc.ca/websites/trcinstitution/
File/2015/Findings/Calls_to_Action_English2.
pdf

aiskini matsiiYii kokosinooniiksi mahkaisookaaPsaawa

CorporaTIons

P.N.M  6 www.prdl.ca 



Photo: Piikani Nation Media 
L-R:

Quinton Crow Shoe (Master of 
Ceremonies and PBOE Member) 

&
Chief Wilton Little Child 

Photo: Piikani Nation 
Media 

L-R: 

Elder Wallace Yellow 
Face 

& 
Chief Wilton Little 

Child

Photo: Piikani Nation Media 

L-R:
Elder Jim Swag, Lisa Crow 
Shoe, Quinton Crow Shoe, 

Margret Potts, Chief Wilton 
Little Child and Beatrice 

Little Mustache 

CorporaTIons
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Peigan Prevention & Counselling Services (PPCS) is 
currently waiting a new manger for their department. 
PPCS delivers a wraparound services approach 
to support healthy, recovery in holistic, culturally 
appropriate, community wellness programs that 
encompass mental healthy and additions services to 
the Piikani Nation. Presently there are nine employees 
who are housed in PPCS building in the following 
capacities: NADAP (Native Alcohol Drug Abuse 
Program), Community Wellness, and Indian Residential 
Schools.

PPCS Provides and is not limited to the following:
• Prevention Programs based on the traditional 
use of the Medicine Wheel:
o Mental wellbeing – support groups, community 
workshops related to any addictions.
o Emotional – support groups, Crisis Intervention, 
Grief and Loss, Case Management
o Physical/Social – Recreational activities, 
interagency involvement, AA Meetings, School and 
Community Presentations, Sober Functions. 
o Spiritual -  Elders teaching, Spiritual Support 
Activities, Traditional/Ceremonial Activities. 
• Assessment & Referrals 
o Peigan Prevention & Counselling services 

assists their clients in treatment, group therapy, working 
with the court systems, assisting with support letters, 
home visits and hospital visits, for the best suitable 
needs for their cliental.  
• Follow-up & Recovery Methods 
• NADAP also focuses on presenting information 
where required to family members, schools, community 
stakeholders and working in partnership with the Drug 
task force, and R.C.M.P.  

One of the community-based programs offered through 
PPCS is Men’s Pilgrimage and Women’s Pilgrimage.  
The Men would be wrapping up their session in the 
end of March and the Women’s will begin in the second 
week of April. The program is for eighteen years and 
older, its open to all denominations, a part of the twelve 
step program and its spiritual healing to self healing. 
The program is based strictly to the candidates and the 
workers and maintain high-level of confidentiality and 
program to gain experience for them. Look for posting 
throughout the community. 

For more information on their services please visit 
PPCS at 1885 15th Avenue, hours of operation Monday 
– Friday 8:30 a.m. – 4:30 p.m. The can be reached by 
telephone at 403-965-3919 or by fax: 403-965-2153

Aakom Kiiyii Heath Services: Sooksi-Pata-Pii-Sin
Sooksi-Pata-Pii-Sin is the Blackfoot translation for: “Living a Good Life”.  Sooksi-Pata-Pii-Sin is part of eight-week 
programing delivered in the Piikani community in conjunction with Aakom-kiiyii Health Services and the Peigan Prevention 
Counseling Services to provide various programs in Self-Healing. The program participation was opened to all community 
members, both male and female, through community advertising and referrals for those who were interested. The program 
began February 14 and will be wrapping up on April 7. It involved and was, not limited to the following subjects and themes: 
life-skills, intergenerational trauma, self-care strategies, awareness activities, parenting skills training, mindfulness & anger 
management, grief and loss, shame & compassion for the self and recovery psycho-educational sessions. 

The eight participants, who were all over the age of eighteen, took part in sessions and presentations. The traditional 
aspects of the program included an elder who was invited in and taught participants how to make pemmican; there was 
also a presentation by Piikani Traditional Knowledge Services - Manager Ira Provost. 

The program was instrumental in providing various tools to participants who were highly motivated and striving for better 
life-choices and goals. Their motivation was reflected in a high participation rate. 

pIIkanI deparTmenTs

Peigan Prevention & Counseling Services (PPCS)
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Piikani Nation Lands 
Department 
 PO Box 70, Brocket, AB T0k0H0 Telephone (403) 965-3807 Fax (403) 965-2405 

 
 

 

DATE: Thursday April 6, 2017 
Time:  8:30am – 4:00pm 
Location: Piikani Conference Centre 
_________________________________ 

Payments: 
 

ü Cheques will be released to Payee ONLY – No Exceptions 
unless an email or note has been provided earlier. 

 
ü Please ensure you have proper photo ID, when picking up 

cheque 
 

ü Mail outs – Friday April 7, 2017 
 
 

For More information please contact the Piikani Nation Lands Department 
PHONE: 403-965-3807 or email us at: lands@piikanination.com 

SPRING 2017 
LAND RENTAL PAYMENTS 

Piikani Nation Lands 
Department 
 PO Box 70, Brocket, AB T0k0H0 Telephone (403) 965-3807 Fax (403) 965-2405 

 
 
 

	  
 

The Piikani Nation Lands Department will 
start pushing all livestock to the South Hay 

lease pasture between: 
 

April 3 – April 7, 2017 
 

 

As of April 7, 2017  
all community pasture gates are to be  

KEPT SHUT!! 
 

 
 

 
PLEASE FEEL FREE TO CONTACT LIVESTOCK FIELD TECHNICIAN 
(FORMERLY RANGE RIDER) AT THE NUMBER PROVIDED IF YOU HAVE ANY 
FURTHER QUESTIONS. 
 
 
 

ALL LIVESTOCK AT LARGE 
ON THE PIIKANI NATION 

pIIkanI deparTmenTs

Oki, my name is Jim Swag, the Director 
for Piikani Employment Services and 
has been for the past fifteen years. 
My position encompasses reviewing 
requests from Piikani members whom 
are applying for training. PES can only 
sponsor clients up to twelve months. 
Anything beyond would have to seek 
other sources for sponsorship. The 
following paragraph briefly explains our 
funding source.
History

Piikani Employment Services is a 
sub-agreement holder of the Aboriginal 
Skills Employment and Training Strategy 
(ASETS), the agreement holder is 
Community Futures Treaty Seven. 
The ASETS was developed through 
negotiations between Employment 
Social Development Canada (ESDC) 
and representatives from national 
aboriginal organizations. The ASETS are 

currently delivered in four Urban Centres 
and five First Nations communities.
Mandate

The mandate of Piikani Employment 
Services is to enhance the marketable 
skills of Piikani Nation Members whom 
are ready, willing and able, thereby 
entitling them to enter the labour market. 
Pursuing skills development programs 
for individuals and/or groups, as well 
as offering services that encourage 
permanent employment.
Successes

Piikani Employment Services 
implemented a Job Corp type program 
on the Nation which includes 80% 
hands-on and 20% classroom. The 
classroom portion includes the use 
of tools required for the job. Local 
journeymen are hired for instruction. 
Look around in the community and 
you find the successes PES has 

accomplished through training programs. 
The participants are trained on real 
projects such as: building homes, 
construction of training facilities, arbor, 
multi-purpose facility and rodeo arena.  
Proposals are submitted to both levels 
of government (Federal and Provincial) 
to off-set training and material costs.  
Training programs have a 90% success 
rate and 50% of the successful 
completers find employment on and off 
the reserve. PES has six staffs that are 
dedicated in performing all the tasks 
required to accomplish the job. 
I have a lot of pride in doing my job as 
Director for PES, along with my staff and 
we will continue to strive for success. 
Our team are involved in developing 
training ideas for upcoming projects to 
ensure they are successful. Please drop 
in anytime to view our job board or seek 
more information about PES. 
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David Ower is a Director on the Piikani Investment Corporation Board. David joined the 
Board in January 2016 and is one of three non-nation directors. The opportunity to work 
with the Piikani Nation in developing new opportunities that bring significant long term 
economic benefit is what drove David to join the PIC. He sees the role of the PIC as 
assisting the Nation to help accelerate the commercialization of these opportunities,  while 
maintaining sound governance and fiscal decision making.  
 
David’s business and leadership experience spans the globe and ranges from successful 
entrepreneurial start-ups through to international executive roles in large public companies. 
It is some of this early stage experience navigating companies from startup, as well as 
some of the mentoring that he provides to early stage innovators and entrepreneurs as 
being of particular value when assessing Piikani business opportunities.
 
He is currently the Dean of the School of Business at SAIT in Calgary and acts in a private capacity  advising several public 
and private companies on their strategy and operations. David holds a Bachelor of Science, Bachelor of Economics and 
Bachelor of Laws, as well as a Master of Business Administration specializing in International Business Law.

 

 

 
 
 
 
 
 
 
 

NOTICE 
 

PYEF BOARD MEMBERS 
 

Piikani Nation Stakeholders is seeking experienced individuals 
for the position of Board of Directors for the Piikani Youth and 
Education Foundation.  
 

Piikani Youth and Education Foundation is a not-for-profit organization that 
serves Piikani Nation members by fulfilling the mandate set out in the Piikani 

Trust Agreement. The mandate includes the development and implementation of 
policies for scholarships, grant, awards and other financial assistance to Piikani 
Nation Members pursuing adult education and post secondary education on and 

off-the Piikani Reserve; and to provide and assist in leadership programs and 
services for Piikani Nation Members and to acquire additional funding for 

education from other public and private sources. 
 
The Piikani Trust Agreement further provides that the Directors shall be 
appointed based on their knowledge, experience, and educational qualifications 
in providing advice, assistance and instructions to the Piikani Nation Members.  
Candidates are being sought for six (6) positions on the Board of Directors for the 
Piikani Youth and Education Foundation, two (2) of whom shall be non-Piikani 
Nation members, the duration of term is four (4) years.  
 
Please forward a letter & resume outlining your interest as a Piikani Youth and 
Education Foundation Board of Directors to:  Rita Morning Bull, Piikani 
Executive Assistant at the Piikani Nation Administration:  
 

Attention: Rita Morning Bull, Chief & Council Executive Assistant 
Piikani Nation Administration 
Box 70, Brocket, AB T0K0H0 

Fax: 1.403.965.3098 or Email: eac@piikanination.com 
 
Posting Date:  Friday, March 24, 2017 to 4:00 p.m. on Friday,  April 7, 2017. 

 
For further information, please contact Rita Morning Bull, Executive Assistant at 

Phone: 1.403.965.3940. Ext. 215, Cell:  1.403.632.9491 

  
 

 

 
Line of Authority: 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 Board Operations - Powers, Roles & Responsibilities of the Board 

 
Policy The PYEF Board of Directors shall be responsible for the governance of the organization and the achievement of 
organizational outcomes.  
 
1. As a collective group the board shall:  
 1.1. Ensure appropriate policies and structures are in place;  
 1.2. Oversee operations;  
 1.3. Select, support , monitor and evaluate the Program Coordinator;  
 1.4. Strategic plan and set strategic objectives;  
 1.5. Evaluate operations in relation to the strategic plan  
 1.6. Conduct and ensure effective board meetings;  
 1.7. Ensure fiscal responsibility and sound financial management practices are adhered to;  
 1.8. Evaluate the operations of the board.  
 
2. Individual Directors shall:  
 2.1. Understand the roles and responsibilities of being a board member;  
 2.2. Be familiar with PYEF guiding documents, and strategic plan;  
 2.3. Avoid conflict of interest situations;  
 2.4. Act in the best interests of the organization;  
 2.5. Maintain regular board meeting attendance;  
 2.6. Maintain strict confidentiality;  
 2.7. Support formal board decisions.  
 
3. Powers of the Board  
 3.1. Administer and manage all aspects of the corporation;  
 3.2. Enter into contractual agreements in the name of PYEF;  
 3.3. Authorize expenditures;  
 3.4. Through board resolution delegate to an officer(s) the right to employ and pay salaries to employees;  
 3.5. Enter into a trust arrangement as outlined in the by-laws;  
 3.6. For the purposes of furthering operational objectives the board may enable the Foundation to acquire, accept, 
 solicit or receive legacies, gifts, grants, settlements, bequests, endowments and donations of any kind;  
 3.7. From time to time-to-time hire individuals for specific work duties as prescribed by  the board;  
 3.8. Through resolution create a salary scale for officers, representatives and employees.  
 

Piikani Nation Chief & Council 

PYEF Board Members 

Manager 
  

Support Staff 

Executive Committee 

Piikani Nation Members 

Piikani Investment Corporation 
Board of Director: David Ower
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Notes from the Recreation Desk: 
Taken from an interview with Joseph 
Yellow Horn

On the weekend of March 10, 11 & 
12, the Peigan Old Timers Hockey 
hosted an open tournament available 
to registrants and teams from around 
the region. First Place Prize went to 
the Piikani Senior Men’s Hockey team 
called the Regulators. Overall, 10 
teams entered the competition who 
were made up of membership from the 
local Indigenous communities. Close 
to 70% of team members were from 
the Piikani Nation and the other 30% 
consisted membership from our other 
Blackfoot Confederacy Tribes. Players 
travelled in from around the region 
Siksika, Kainai and Lethbridge to 

participate. The funds raised from the 
tournament will go to local Provincial 
men’s and women’s hockey teams. 
According to the Rec Coordinator 
Joseph Yellow Horn, the event sponsor 
was MDG contracting and Nobles.
For a list of upcoming events the 
Piikani Recreation department will be 
issuing a facebook page for people 
to view in the near future. On this 
site visitors could access rates and 
the correct contact for facility rentals. 
Rentals for public and private functions 
are available where several senior 
men’s groups consistently rent the 
arena. Concession operations run on a 
volunteer basis and as needed. 
The Recreation department full-time 
staff is: Joseph Yellow Horn; Ross 
Yellow Horn manages the maintenance 

staff who are Steve Yellow Horn, 
Joshua Crow shoe, and Nathan North 
Peigan. 

As for the Multipurpose Ice Arena, 
there is a Zero Tolerance Policy 
on drugs & alcohol, there is limited 
security and limited cell service within 
the building; there are plans to put 
in a cellphone booster within the 
building. Contact Joseph for rental of 
building and the prices available. Email 
jyellowhorn@piikanination.com.  The 
hockey arena is open till the end of 
April.

Treaties will be held on the second 
week of April in Calgary.
Keep posted for any summer activities, 
perhaps ground hockey.
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Piikani Nation RCMP March Update:
Piikani First Nation, Alberta - Piikani RCMP are asking 
for information from the public as they investigate three 
suspicious fires on the first nation. On the evening of March 
7, a residence on 15th avenue in the Piikani town site was 
destroyed by fire. This is the third structure fire that Piikani 
RCMP and fire crews have responded to recently. On 
January 31, an abandoned residence was burned and on 
February 12, an abandoned gas station was set ablaze.
 
RCMP and fire investigators believe all of these fires were 
deliberately set. 
 
Anyone that was a witness to these fires or who has 
information is asked to contact either Cst. POTTS or Cst. 
KLIPICH at 403-965-2001 if you have any information about 
the 3 fires. 

If you want to remain anonymous, you can contact Crime 
Stoppers by telephone at 1-800-222-8477 (TIPS), or 
by internet at www.tipsubmit.com. You do not have to 
reveal your identity to Crime Stoppers, and if you provide 
information that leads to an arrest(s), you may be eligible for 
a cash reward.

Piikani Nation RCMP recently completed the update of all 
our police fleet vehicles here in Piikani. The new vehicles all 
come equipped with most recent computer package, new 

carbine/shotgun patrol rack and cameras and microphones 
to record all interaction between RCMP and the public 
with which we interact. Piikani detachment has further 
completed all electrical upgrades for Piikani detachment 
cell block camera system which are now in place and able 
to record all police interaction with the public. Over the past 
3 years Piikani detachment continues to complete various 
detachment upgrades in efforts to provide a very high level 
of service to the Piikani Nation community and its members.  

As we move into the beginning of a new fiscal year 
Piikani RCMP are planning out with community input 
priority initiatives for the coming year. Talks thus far have 
highlighted three areas for us to focus;
1) Drugs – Continued Enforcement/Education and 
Awareness
2) Restorative Justice – Establish Piikani’s own 
Restorative Justice Committee 
3) Youth/Community – Cont. Proactive Engagement 
and Building Relations 

Anyone wishing to discuss any of the above initiatives are 
asked to contact Sgt. Ray Starzynski at the Piikani Nation 
RCMP detachment. 403-965-2001 

Piikani Nation RCMP 
Submitted

pIIkanI r.C.m.p
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APRIL  5,  2017  
PID  REGISTRATION  
Authorized	  Medicine	  Sales	  Regulations	  
The	  Authorized	  Medicines	  Sales	  Regulations	  (AMS	  Regulations)	  requires	  

purchasers	  to	  supply	  a	  PID	  Number	  when	  making	  authorized	  medicine	  

purchases.	  	  This	  ensures	  customers	  are	  compliant	  with	  both	  the	  AMS	  

Regulations	  and	  Premises	  Identification	  (PID)	  Regulation,	  which	  supports	  

the	  overall	  intent	  of	  the	  Animal	  Health	  Act.	  	  Regulations	  requiring	  

Premises	  Identification	  became	  law	  January	  1,	  2009	  as	  part	  of	  the	  

Animal	  Health	  Act.	  

	  

ATTENTION  

LIVESTOCK/  

POULTRY    

PRODUCERS  

����  

IMPORTANT  
REGULATIONS  FOR    

ANIMAL  HEALTH  ACT  

����  

REGISTRATION  IS  FREE  

����  

10:00  AM  –    

12:00  NOON  

����  

HOSTED  BY:  

PIIKANI  NATION  LANDS  
DEPARTMENT  

AG-‐INFO  CENTRE  

  
310-‐FARM	  

www.agriculture.alberta.ca/premises	  

_______________________	  

LANDS	  DEPARTMENT	  

403-‐965-‐3807	  

	  

	  

	  

   

Please Note: The Piikani Nation is not liable for any outstanding electricity arrears. 

PEIGAN INDIAN REA LTD.  
PO Box 70, 
Brocket, Alberta T0K 0H0 

Phone: (403) 965 3940 
Fax: (403) 965 2626 

Website: www.peiganrea.com 

 
April 1, 2017  
 
 
 
 

LIMITER NOTICE 
 
 
Attention: Peigan Indian R.E.A Customers if your account is currently over 
$400.00 is now seriously PAST DUE!  If we do not receive your payment in 
full your electrical service will be disconnected on April 15, 2017.  
 
You are required to pay this amount in addition to the outstanding balance to 
avoid disruption of service. 
 
If service is disconnected for non-payment, a disconnection fee of $100.00 will 
apply.   A reconnect fee of $250.00 will be required prior to reconnecting your 
service in addition to all outstanding amounts.  We remind you that it is your 
responsibility to ensure the safety of your facilities.  Protect all water pipes, 
fixtures and refrigeration against damage.   
 
To arrange payment, please call the Peigan Indian REA office immediately at 
403-965-3092. 
 

IF PAYMENT HAS ALREADY BEEN MADE PLEASE DISREGARD THIS NOTICE 
 
 
Thank You! 
 
Peigan Indian R.E.A  

Open to All!

announCemenTs

P.N.M  14 www.prdl.ca 



Piikani nation Media 

adverTIsIng

Aboriginal Health 

In this program, you will gain the skills to develop and deliver a diverse range of 
culturally-infused and supportive wellness services for Indigenous people. You 
will also gain skills in research and program evaluation to ensure the continual 
improvement of health services in your community.  
 

Near the end of your training, you will have the opportunity to apply the skills 
you are learning in a health or social services work environment. This practicum 
experience will ensure you graduate from the U of L job ready, with the work 
experience you need to compete for health and wellness positions in the 
workforce.  
 

CONTACT:  health.sciences@uleth.ca  or  403-329-2649 
APPLY BY JUNE 30: ulethbridge.ca/healthsciences/aboriginalhealth 

Develop the skills to promote wholistic 
health and self-determined wellness in 
your community by applying to the 
Aboriginal Health major in the 
Bachelor of Health Sciences program. 

 

 

 

 

Empower is a brand new Canadian company, Alberta based and family run, operated with a 
vision to empower all people. 

Along with the three other co-founders, Deb combines her well-earned reputation as a leader 
in her community, working alongside First Nation and Aboriginal people. Deb champions 
women's rights with her natural talent to lead others, and an entrepreneurial spirit. As a team 
they lead Empower with the vision of empowering all people globally. Through a culture of fun, 
personal growth, and prosperity,  

We all know that aging is an inevitable process; aging gracefully is not, until now. The 
foundation of our products is Aloe Vera. With its soothing, calming, moisturizing, and healing 
properties, Aloe is an absolute must in any effective skin-care routine. Aloe vera is so vital to 
healthy skin that we have formulated ALL of our products to feature it as the primary 
ingredient. 

CONFIDENCE skincare, STRENGTH haircare, HONOUR bodycare 

That's what sets us apart 

TRY NOW:  Call Bev Potts for your FREE FACIAL 

 

1-403-627-8014 

 

 

www.PincherCreek.ca/Swim
403 627 4062 Schedule Info 

403 627 2565  rec@PincherCreek.ca

, Hot Tub
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